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The Wellington Catholic District School Board (herein referred to as the “Board”) is committed to providing a
working and learning environment free from objectionable behaviour where all individuals are treated with
respect and dignity. The Board holds high expectations for the conduct of all its employees, its students and
any others associated with the school community.

Where allegations relate to harassment or discrimination on the basis of a ground prohibited by the Ontario
Human Rights Code, they shall be addressed using the Board’s Harassment Policy.

This Policy is intended to provide a greater awareness of the value of establishing and maintaining respectful
working and learning environments and of responsiveness to the damaging effects of objectionable
behaviour. Associated Board procedures have been developed to ensure that disputes attributed to
objectionable behaviour are dealt with expeditiously. In most cases, these disputes will be resolved using the
informal mechanisms herein.

“We Have Faith in Education”
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